
This biennial report shall be presented to the Commission, the Mayor, the City Council's 

Public Safety Committee, the City Council and to the Chief and shall include, where 

appropriate, recommendations for changes in the processes and procedures that were 

reviewed. 

C.   Monitoring and evaluating, on at least an annual basis, the number and percentage of 

Officers who have received in-service training on profiling and implicit bias, procedural 

justice, de-escalation, diplomacy, situational problem-solving, and work-related stress 

management, and make recommendations, as appropriate, to the Commission regarding 

changes to the Department's training programs. 

D.   Developing and presenting a plan to the Commission to measure the performance of each 

element of the Department's discipline process for Officers. 

F.   Monitoring, evaluating, and making recommendations regarding the Department's 

recruitment and hiring practices for Officers. 

G.   Monitoring, evaluating, and making recommendations regarding the Department's 

policies and procedures as requested by the Commission in furtherance of its duties under 

City Charter section 604(b)(4), (5) and (6). 

H.   Monitoring, evaluating, and making recommendations regarding the Department's risk 

management practices. 

I. Monitoring, evaluating, and making recommendations regarding reversals of discipline. 

 

2.47.040 Civilian Inspector General. 

 

The Inspector General's job responsibilities shall include, but not be limited to, the 

following: 

 

A.   Managing all OIG audits, evaluations, inspections and reviews. Subject to Charter 

Section 604(f)(5), the Inspector General shall have primary sole discretion in deciding 

whether and how to conduct any OIG audit, evaluation, inspection or review, including 

decisions regarding timing, methodology, findings, recommendations, and reporting. In 

considering requests for audits, evaluations, inspections or reviews, including requests 

from the Mayor, City Administrator, or City Council, the Inspector General shall take 

into consideration OIG’s priorities, resources, and available funding. 

B.    Completing the training described in City Charter section 604(c)(9) and in section 

2.45.190 A through F of this Chapter 2.45 within ninety (90) days of taking office. 

C.   Overseeing the day-to-day operations of OIG, including but not limited to the supervision 

and direction of all OIG staff. Subject to any duty to meet and confer with an affected 

union, the Inspector General shall have sole discretion in setting the operating procedures 

for OIG. 

D.   Reporting every other month quarterly to the Police Commission at a public meeting on 

recently completed, pending, and upcoming audits, evaluations, inspections or reviews.  



E.     Observing, or having a designee observe, Executive Force Review Boards, Force 

Review Boards, and, to the extent permitted by law, Skelly hearings, and Discipline 

Committee meetings. Attendance at such events by OIG shall be at the Inspector 

General’s discretion. The Inspector General shall not have any decision-making 

authority regarding the specific cases being heard and shall maintain the confidentiality 

of the hearings as required by law.  

 

F. Preparing a proposed budget for OIG. The proposed budget shall be delivered to the 

Commission by February 1 of each year. In addition to submitting OIG’s proposed 

budget to the Commission, the Inspector General may submit the proposed budget 

directly to the Mayor and the City Administrator by the earlier of April 1 of each year or 

such other date as set by the Mayor. Consistent with the Inspector General’s authority to 

organize and reorganize OIG and their designation as a department head under Charter 

section 604(e)(6), the Commission may not direct or require the transfer, deletion, or other 

alteration of funds and staff positions that the City Council ultimately budgets to OIG. 

 

2.47.050 Background checks. 

In accordance with federal and state law and consistent with section 604(e)(7) of the City 

Charter, background checks shall be performed on all new OIG staff before hiring. The City 

Administrator's Office shall retain an outside person or entity to perform these background checks, 

which shall include: 

A. Verification of educational and employment background, and any other information 

that may be verified by a public records search; and 

B. Results of a Criminal Records Search. The results of the background checks may be used 

solely for the purpose of evaluating the candidates and shall be submitted to IG. 

 

2.47.060 Authority of Public Ethics Commission. 

If OIG does not receive the files and records requested pursuant to section 604 of the City 

Charter or pursuant to this Chapter 2.47 within fifteen (15) business days of its request, the 

Public Ethics Commission shall have the authority to investigate allegations that the head of the 

offending City department or agency failed to provide the requested files or records to OIG as 

required by section 604 of the City Charter or this Chapter 2.47. Such requirements shall be subject 

to enforcement by the City in the same manner as violations of Chapter 2.25 of the Oakland 

Municipal Code. 


